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ARTICLE 1 - PURPOSE 

1.01 The general purpose of this agreement between the Employer and the Union is to; 

a) establish and maintain orderly and harmonious collective bargaining 

relations; 

b) provide a satisfactory procedure to cover the settlement of differences 

arising out of this contract; 

c) set forth those working conditions which have been negotiated; 

d) assist both parties in responding to the Employer's obligation to meet 

production and quality demands of the product. 

1.02 Where the masculine or feminine form is used in this Agreement, it is meant to 

also include the feminine or masculine respectively. 

ARTICLE 2 - RECOGNITION 

2.01 (a) The Employer recognizes the Union as the exclusive bargaining agent for all of its 

employees at 15 Industrial Road, Leamington, Ontario, save and except 

forepersons, those above the rank of forepersons, office and sales staff, and four 

truck drivers. 

(b) Truck drivers shall not perform bargaining unit work, except in case of 

emergency, and except for work from time to time in shipping and receiving when 

they are not driving. 

[1881085/lj 
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It is the intention of this Article that such individuals shall not be used to displace 

bargaining unit employees. 

ARTICLE3-[NIONSECURITY 

3. 0 l All employees who upon the execution of this Agreement are members of the 

Union in good standing and all employees who thereafter become members shall 

as a condition of employment remain members of the Union in good standing 

during the lifetime of the Agreement. It is expressly understood and agreed that 

Union membership is not a condition of hiring or employment. 

3 .02 "Employee" means for the purposes of this Agreement a full time employee, 

except as hereinafter provided for students who are bargaining unit members . 

3.03 (a) It is expressly agreed by the Union that this Agreement shall not apply to the part

time workers who work an average week ofless than twenty (20) hours per week. 

(b) Students who have worked more than 90 consecutive days and who regularly 

work more than 20 hours per week shall become members of the bargaining unit. 

Students who have not worked 90 consecutive days and who do not regularly 

work more than 20 hours in a week are excluded from the bargaining unit. 

Notwithstanding this, the Employer may hire such students to do similar work as 

has traditionally been done by students in the Employer's business . 

[188108.5/l I 
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It is the unfettered right of the Employer to determine the hours to be worked by 

students and to assign the work to be done by them, provided that students shall 

not be used to displace bargaining unit members. 

Notwithstanding the foregoing, student employees who have been employed 60 

days before the date of ratification of this agreement and who regularly have 

worked more than 20 hours per week shall be deemed to be members of the 

bargaining unit. However, such student employees shall be deemed not to have 

completed their probationary period until they have been employed 90 days by 

this Employer. 

3.04 The Union shall, from time to time, advise the Employer in writing the names of 

its Stewards in the employ of the Employer and may designate a Steward for 

filleters and a Steward for hourly workers, one of whom shall be designated 

Union Chairperson. The Employer recognizes the Stewards as representatives of 

the Union whose function it is to assist the enforcement of this Agreement and to 

represent the employees in the bargaining unit in all matters pertaining to this 

Agreement. The Union Chairperson will be primary contact between the Union 

and the Employer. 

3. 05 The Employer will not recognize any employee as a Steward or as Union 

Chairperson until it has received written notice from the Union signed by the 

tabled officers of the Union or the recognized business agent to this effect. The 

Union will advise the Employer of a change of the Union Chairperson or Steward. 
[l88108Sil ] 
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3.06 The duties of the Union Chairperson shall be as follows: 

(a) to receive and convey all correspondence between the Employer and the 

Union; 

(b) to represent the employees of the bargaining unit with respect to 

grievances or arbitration in the event that the Stewards cannot resolve the 

matter. 

3 .07 Stewards will not absent themselves from their work to deal with grievances 

without first obtaining permission from the Employer. Permission will not be 

withheld unreasonably. The Employer will pay Stewards at their regular hourly 

rate while attending to such grievances during regular working hours on the 

Employer's premises. Stewards will be limited to two (2) hours in any one day 

and three (3) hours in any one week to deal with grievances during working 

hours. This provision applies to the Union Chairperson whether acting in the 

capacity of Union Chairperson or as Steward only. Any time off required by the 

Stewards or the Union Chairperson in excess of the aforementioned time will be 

without pay. The Union Chairperson and Stewards will be entitled to reasonable 

leaves of absence for Union business, without pay, away from the Employer's 

premises so long as the Union business directly concerns employee grievances. 

(1881 oss11 J 
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ARTICLE 4 - CFIECK-OJfF 

4.01 The Company shall deduct from the pay of all employees covered by this 

Agreement, any dues, initiation fees or assessments levied, in accordance with the 

Union constitution and by-laws. Deductions shall be made from each payroll 

cheque and a cheque for each four week period shall be forwarded to the 

Secretary/Treasurer of the Union within 10 working days from the end of each 

four week period, accompanied by a list of the names and classifications of each 

employee. 

4.02 The Employ~r may rely upon a certificate signed by the President or Vice

President of the Union as to the amount and propriety of dues, initiation fees or 

assessments from time to time. 

4.03 The Union agrees to indemnify and hold harmless the Company against any and 

all liability which may arise by reason of deductions made by the Company from 

employees' wages as hereinbefore provided. 

4 04 In addition to the union dues and assessment remittances, the Company shall pay 

directly to the Union, monthly, an amount which shall be utilized for the Union 

and its representation of the employees in the bargaining unit for the Company 

[1881085/1] 
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ARTICLE 5 - MANAGEMENT RIGHTS 

5.01 The Union acknowledges that it is the exclusive function of the Company to 

operate and manage its business in all respects and without limiting the generality 

of the foregoing. 

The Union acknowledges that it is the exclusive function of the Company to : 

a) hire, classify, reclassify, direct, transfer, lay-off, promote, suspend, 

discipline and discharge employees for just cause subject to the right of a 

seniority employee as herein defined to lodge a grievance as hereinafter 

provided; 

b) maintain order, discipline and effidency; 

c) make and alter from time to time rules and regulations to be observed by 

the employees; 

d) plan, direct and control methods and procedures of operation; 

e) schedule the work and production, determine standards of performance, 

limit or cease operations. 

5.02 Without limiting or restricting the generality of the foregoing, the Employer 

retains all rights and privileges of management it had prior to this Agreement that 

are not specifically relinquished or modified by this Agreement. 

5.03 The Employer agrees that it will exercise its rights, privileges and functions in a 

manner consistent with the tenns of this Agreement. 

ARTICLE 6 - GRIEVANCE PROCEDURE 
[188108jil] 
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6.0 l It is the intent of this Agreement to adjust, as quickly as possible any complaints 

or differences between the parties arising from the interpretation, application, 

administration or alleged contravention of this Agreement, including any 

questions as to whether a matter is arbitrable. 

6.02 

6.03 

[\881085/I I 

(1) It is understood that an employee has no grievance until they have first 

given their supervisor the opportunity of adjusting their complaint An 

employee who believes they have a complaint shall first discuss the 

complaint with their supervisor within two (2) days after the 

circumstances giving rise to the complaint has originated or occurred. 

(2) If the complaint is not satisfactorily adjusted by the supervisor within two 

(2) working days of the discussion, it may be processed as a grievance 

within an additional two (2) working days in the following manner. 

STEPl 

The Union may submit a grievance to a Supervisor or Foreperson. Such 

grievance must be in writing signed by the employee indicating the nature of the 

grievance. The Supervisor or Foreperson will give the grievor their decision in 

writing within five (5) working days of the date the written grievance was 

submitted to them. 

STEP2 



If the decision in Step 1 is unsatisfactory, or if no decision is received, the 

grievance may within ten (10) working days following the receipt of the decision 

or the date when it should have been received, whichever is later, be referred to 

the Plant Supervisor or their designee who shall reply in writing within seven (7) 

working days. 

STEP3 

If such reply is not satisfactory to the Union, or if no reply is received, the Union 

may within five (5) working days following the receipt of the reply or the date 

when the reply should have been received, refer the grievance to arbitration. 

6.04 Notwithstanding the foregoing procedure, either party may submit any grievance, 

in writing, to the other party, at Step 2 of the Grievance Procedure, and such a 

grievance may then be processed commencing at such Step 2. 

6.05 No probationary employee, or student employee who is not a member of the 

bargaining unit shall be entitled to file a grievance nor will the Union process any 

grievance with respect to such employees, and no such employee shall have 

access to the arbitration procedures set out herein. 

6.06 For the purpose of this Section only, a 11working day" is defined as being a day on 

which the grievor is scheduled to work. For all other Articles in the Agreement a 

"working day" is defined as being a day on which full time employees are 

scheduled to work. 
[1881085/1] 
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A RTICU: 7 -ARBITRATION 

7 .0 l Either party desiring to submit to arbitration any matter arising from the 

interpretation, application, administration or alleged violation of the Agreement, 

including any question as to whether a matter is arbitrable as provided herein, 

shall notify the other party in writing of its desire to submit the grievance to 

arbitration and the notice shall contain the name of the submitting party's 

appointee to an Arbitration Board. 

(188108511] 

If the recipient of the notice fails to appoint an Arbitrator within five days or if the 

two appointees shall fail to agree upon the chairman within five days the 

appointment, or appointments as Lhe case may be, shall be made by the Minister 

of Labour of Ontario. The Board of Arbitration thus composed shall hear and 

determine the grievance and shall issue a decision and the decision is final and 

binding upon the parties. The decision of the majority is the decision of the 

Arbitration Board, but if there is not a majority, the decision of the Chairman 

governs. The Arbitration Board shall not be entitled to make any decision 

inconsistent with the provisions of this Agreement, nor to alter, modify, add to or 

amend any part of this Agreement. 

The compensation of the Arbitrators and the expenses of the Board shall be met 

by each party paying its appointee and by dividing the compensation and 

expenses of the Chairman between the parties . 
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It is the mutual desire of the Union and the Employer that wherever possible 

grievances be resolved without resort to arbitration, and nothing herein contained 

shall preclude the parties from meeting and discussing the complaint or grievance 

at any stage thereof, either before or after the matter has been submitted to 

arbitration. At any such meeting each of the parties may attend with such 

representative or representatives as each shall respectively choose. 

7.02 The parties may agree to proceed to arbitration of a matter with a single arbitrator 

mutually satisfactory to the parties. 

7.03 No grievance may be submitted to Arbitration which has not been filed or 

processed within the time limits prescribed in Articles 6 and 7 unless the parties 

by agreement waive any irregularity or extend the time limits fixed in both the 

grievance and arbitration procedures. 

7.04 Where no reply is given by a party within the time specified in the grievance 

procedure the other party shall be entitled to submit the grievance to the next step 

of the grievance procedure or to Arbitration as the case may be. 

ARTICLE 8-STRIKES AND LOCKOUTS 

8.01 The parties agree that there shall be no strikes or lockouts called by the Union or 

the Employer respectively during the term of this Agreement. 

ARTICLE 9- WAGES 
[1881085/1] 
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9.01 The Employer shall pay salaries and wages as set out in Schedule "A" attached 

hereto and forming part of the Collective Agreement. Wages shall be paid weekly 

on Thursday by cheque or by cash. The Employer may not make deductions from 

wages unless authorized by statute, court order, arbitration, award or this 

Agreement. Any new fish or specifies filleting classifications that are introduced 

during this Collective Agreement will be subject to agreement with the Union on 

any new established pay rates that are currently not captured in the Collective 

Agreement. 

9.02 Persons employed in filleting shall conform with the requirements of Schedule 

"B" 

ARTICLE 10 · WORKING COND"ITIO.NS 

10.01 A relief period often minutes in the morning and ten minutes in the afternoon 

shall be allowed to all employees with pay. Such break periods shall be as close 

to 9:30 a.m. and 2:00 p.m. as is reasonable depending on production 

requirements. If a night or afternoon shift is in effect, the concept of two ten 

minute relief periods shall be observed in a similar manner as the regular day 

shift. If shift hours are varied then the timing of relief period shall vary 

accordingly. 

IO 02 Each employee shall take, except in the case of emergency, an unpaid one-half 

hour meal break in the middle of her shift and after four hours of overtime work if 

[l881Q85il] 
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overtime is to continue after four hours. A paid coffee break of ten minutes shall 

be given after two hours of overtime work. 

10.03 Breaks shall be paid for at the hourly rate of the worker. The concept of a paid 

break shall not apply to fillet personnel. 

10.04 The Employer shall have available for sale to the employees all personal 

necessary working equipment, including aprons, knives and gloves used by the 

employee unless otherwise agreed in the Collective Agreement. Employees who 

have completed their probationary period will be eligible to receive a payment of 

up to $100.00 once over the term of the Collective Agreement for the purchase of 

non-slip style CSA approved boots upon provision of a receipt. Such payment 

shall be a separate line item on the employee's pay stub. Any employee who 

leaves the Company's employ but returns during the tenn of the Collective 

Agreement shall not be entitled to another payment for boots. 

I 0.05 The Employer shall provide toilet facilities with hot and cold water and soap 

adequate for the number of employees employed and shall set aside a clean and 

proper lunch room. The lunch room shall not be abused by the employees, and it 

shall be kept and used by the employees in a clean and hygienic manner. 

10.06 (a) 

[188108511] 

Filleters - The Company will supply yearly, to seniority employees, four (4) 

knives and three (3) thin blue high quality aprons (or equivalent quality aprons to 

be reasonably approved by the plant chairperson). It is understood that employees 
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will receive more thin blue quality aprons upon turning in legitimately worn out 

or damaged aprons. One (1) pair of Kevlar gloves per month. One (1) pair of 

cloth gloves per month. It is understood that employees will receive extra Kevlar 

and cloth gloves upon turning in legitimately worn out or damaged gloves. 

(b) Hourly - The Company will continue to purchase different sized gloves, e.g. 

Small, Medium and Large and wilJ provide them to employees each week. The 

Company will provide seniority employees yearly with three (3) thin blue high 

quality aprons (or equivalent quality aprons to be reasonably approved by the 

plant chairperson). It is understood that employees will receive more thin blue 

high quality aprons upon turning in legitimately worn out or damaged aprons . The 

Company will continue to provide a knife to employees for trimming. 

ARTICLE 11 ~ )VORKJN(; HOURS AND SHIFTS 

11.01 Regular shifts shall not exceed eight (8) hours in length exclusive of lunch break 

for five (5) days a week, and the standard work week at regular pay shall be forty

four ( 44) hours. 

11.02 Regular shift hours shall be as follows subject to changes by the Employer 

necessitated by product supply and market conditions: 

[188108.5/1) 

Day Shift 

Afternoon Shift 

Night Shift 

7:00 a.m. to 3:30 p.m. 

3 :30 p.m. to 12:00 a.m. 

12:00 a.m. to 8:30 a.m. 



- 15 -

11.03 Fillet personnel shall finish filleting the last basket of fish on their table at the end 

of their regular shift, provided that the last basket of fish has been delivered no 

later than 30 minutes before the scheduled end of shift. 

11.04 On Saturday, at the Company's discretion, fillet personnel shall work up to noon 

to process product delivered from Friday's fishing. All work after noon on 

Saturdays shall be on a voluntary basis. If there are an insufficient number of 

volunteers, the Employer shall assign the additional hours to employees in reverse 

order of seniority as per Article 13.04. 

ARTICLE 12 - HYGIENE 

12.01 Employees shall comply with the applicable legislation and plant rules relating to 

hygiene in the plant. Each employee will receive two (2) hair nets per week 

12.02 When cold storage employees are required to perform heavy work outside the 

cold storage, those individuals so occupied shall be allowed an adequate period to 

cool off before being required to re-enter low temperature rooms. In determining 

the cooling off period, it is agreed that the employees will not enter low 

temperature rooms while still damp with perspiration nor will they be required to 

enter if their clothes are wet 

ARTICLE 13 * OVERTII\IB 

13.01 Except as otherwise indicated herein, overtime shall be on a voluntary basis. 

When the Employer deems it necessary for overtime to be worked and there are 
[1881085/IJ 
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not sufficient volunteers, overtime shall be mandatory in order of reverse 

seniority. Overtime shall be mandatory during the peak season, being three and 

one-half weeks in the spring and three and one-half weeks in the fall, for up to 

one hour per day, following which it shall be voluntary as set out above. 

Overtime shall be paid for at the rate of one and one half (1 1/2) times the 

employee's hourly or piecework rate, for all hours in excess of eight (8) hours 

worked per day or forty-four hours worked per week. Time spent in finishing a 

basket of fish given to an employee during the regular shift shall not constitute 

overtime. 

(a) Hourly employees who are scheduled to work their regular shift or called 

in and who report for work shall be entitled to receive a minimum of four 

hours pay. 

(b) Filleters who are scheduled to work their regular shift or called in and who 

report for work shall be entitled to receive a minimum of three hours pay 

(c) Overtime pay shall only be paid for actual overtime hours. 

13.03 Filleters will only be paid for actual piece work done by them. Overtime for 

filleters will only be paid for piece work done by them during overtime hours. 

[ 188108~/ lJ 
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13.04 On Saturdays, if overtime work is required, the Company will ask for volunteers. 

If no volunteer or an insufficient number of volunteers come forward, the 

Company can compel as many employees as is required for the overtime work 

using the employees with the least seniority . 

13.05 Where possible, the Employer will notify filleters of overtime requirements one 

(1) day prior to requiring overtime. 

13.06 The Company agrees to give advance notice on mandatory overtime through the 

peak seasons whenever possible and post notice of same as soon as practical. 

ARTICLE 14 - SENIORITY 

14.01 Seniority shall mean the length of service of an employee in the bargaining unit 

calculated from the date of most recent hiring. 

14.02 An employee will be considered on probation and will not be placed on the 

seniority list until they have been employed by the Company in excess of 90 

actual days worked in a twelve (12) month period commencing from the 

employee's most recent date of hire. 

[1881085/l] 

Following successful completion of the probationary period if the person is 

retained in the employ of the Company the employee will be given a seniority 

date of their first day actually worked for the Company following their most 

recent hiring. Probationary employees may be tenninated prior to the completion 
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(b) 

14.04 

[188108~11] 
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of their probationary period and such termination shall not be subject to the 

grievance/arbitration procedure, provided that such termination is not a result of 

arbitrariness, bad faith or discrimination contrary to the provisions of the Ontario 

Human Rights Code. In the event that a former employee of the Company is 

rehired they must complete probation again. 

Seniority on a departmental basis shall be the determining factor of layoffs, 

promotions, transfers to other jobs, overtime assignments and recalls from layoff. 

For seniority purposes_, there shall be two departments: 

(i) Filletting Department~ 

(ii) General Labour. 

Part-time workers and student workers shall not accumulate days toward 

completion of probation. 

In cases of layoff which are anticipated to exceed five working days within any 

department the following procedure will be followed: 

a) the probationary employees in the department concerned will be laid off 

first provided the remaining employees in that department are capable of 

efficiently performing the work remaining to be done. Such employees 

shall have the right to recall. 

b) thereafter these factors shall be considered: 
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i) department seniority; 

ii) capability of employees to efficiently perform the work remaining 

to be done. 

Departmental seniority shall govern if in the judgment of the Company the 

qualifications in factor (ii) are relatively equal. Any transfer resulting 

from the application of this sub-clause shall be limited to a transfer to an 

equal or lower rated job. 

c) An employee who is displaced from the department as a result of the 

application of (b) above shall be entitled to displace an employee with less 

Company seniority in an equal or lower rated job in some other 

department provided that in the judgment of the Company the employee's 

capabilities to efficiently perform the work are relatively equal. Recall 

after layoff shall be in the inverse order of layoff. 

14.05 Part-time workers and student workers will be employed in similar types of work 

and for similar amounts of time as before this Agreement. 

14.06 Seniority will be lost and employment will be terminated if: 

[1881085/1] 

a) an employee quits or resigns; 

b) an employee is discharged and is not reinstated pursuant to the grievance 

procedure or arbitration procedure; 
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c) an employee fails to report for work for three consecutive working days 

without notifying the Company and providing a reason satisfactory to the 

Company for such failure; 

d) an employee who has been laid off fails to report for work within five 

working days after being recalled without notifying the Company and 

providing a reason satisfactory to the Company for such failure . Notice of 

recall which has been sent to the employee by registered mail at his 

address on the records of the Company shall conclusively be deemed to 

have been received by the employee on the 3rd day after it was mailed. 

Notice of recall communicated to an adult person at a worker's home by 

telephone or in person will be effective immediately; 

e) an employee on leave of absence fails to report for work on the first 

working day following the expiration of their leave of absence without 

notifying the Employer and providing a reason satisfactory to the 

Company for such failure; 

f) an employee accepts other employment while on leave of absence; 

g) an employee is laid off for a period in excess of six consecutive months; 

or 

h) an employee is absent from work due to illness or injwy for a period in 

excess of twelve (12) consecutive months. 
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14.07 The Company will co~operate with hourly personnel who are to be laid off in 

order to expedite the employees receiving EI benefits as soon as possible. 

ARTICLE 15 - IOB POSTING 

15.01 A notice of job vacancy shall be posted on the bulletin board containing the 

description of the job and the applicable wage rate, for a period of not less than 

five working days during which any employee in the bargaining unit may bid for 

the job on fonns to be supplied by the Employer. 

15.02 The job shall be awarded to the most senior applicant capable of learning the job, 

who shall be entitled to five days of on the job training. If they shall not then 

have demonstrated ability to perform the work, they shall return to their former 

job, and the next most senior applicant shall be similarly dealt with. All 

applicants shall if necessary, be similarly dealt with until an employee is found to 

fill the job. During training the employee shall be paid the rate for the job. 

15.03 No person shall be hired to fill the vacancy or a new job unless the above 

procedure has been followed and there are no employees in the bargaining unit 

wilting or capable of performing the work. 

15 .04 The senior employee should be given preference on all job postings for hourly 

positions, provided the senior employee has the required skill, ability and 

qualifications to petform the required work. 
[1881085/1] 
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A.RT,I&;LE 16 - HOLIDAYS WlTR PAY 

16.01 Subject to paragraph 16.03 below, all employees covered by this Agreement shall 

receive a regular days pay at the regular rate for the following holidays if not 

worked: 

New Year's Day 

Family Day 

Good Friday 

Victoria Day 

Canada Day 

Labour Day 

Thanksgiving Day 

Christmas Day 

Boxing Day 

16.02 An employee who is required to work on any of the aforementioned holidays will 

receive at the employee's option, either: 

i) pay at the rate of time and one-half the employee's regular rate of pay in 

addition to the employee's regular rate of pay, or; 

ii) pay at the rate of time and one-half the employee's regular rate of pay for 

work performed on such holiday and a lieu day off with regular pay within 

thirty days following the holiday. A request for a lieu day must be made 

in writing to the Employer within ten days of the holiday. 

16.03 In order to be entitled to payment for holidays an employee must: 

a) have completed their probationary period; 

[188108511] 
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b) have worked their regularly scheduled shift before the holiday and their 

first regular scheduled shift after the holiday. 

16.04 PPH Dro,: - The Employer will provide three (3) PPH days to all employees. 

These PPH days will be paid at eight (8) hours at the hourly rate for all 

employees. Scheduling will be done in a manner that does not unduly interfere 

with the efficient operation of the plant, although these days may also be utilized 

by employees when they are sick. Once employees have reached three (3) years of 

seniority, they shall be entitled to four(4) PPH days . 

ARTICLE 17-VACATIONS 

17.01 All employees shall be entitled to vacation pay following the completion of one 

year of seniority in accordance with the following formula: vacation pay shall be 

calculated on the basis of 4% of the employee1s regular wages for the twelve 

month period prior to the vacation. These employees shall also be entitled to two 

(2) weeks of vacation. Employees who have completed five years of service will 

receive three (3) weeks of vacation and 6% vacation pay, calculated as per current 

practice. Employees who have completed fifteen years of service will receive 8% 

vacation pay, but no increase in vacation time. 

17.02 Vacations will be granted upon request by seniority, except for the "peak season" 

of 3 1/2 weeks in the spring and 3 1/2 weeks in the fall, up to the point where it 

interferes with normal plant production. 

(1881085il) 
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Vacations will be granted from January L to March 31 and from July 1 to August 

15 to two (2) hourly employees and four (4) filleters per period. Vacations will be 

offered by seniority starting with the employee immediately following the last 

employee granted a vacation. Vacations must be requested thirty (30) days before 

the start of these periods. 

17.03 The Company will pay out vacation pay in the last week of June, each year. 

Employees can receive vacation pay for the current year's vacation provided the 

request is in writing and made at least two (2) weeks in advance. 

ARTICLE 18 - BENEFITS. 

18.01 The Employer shall contribute to a benefit coverage program for employees as 

follows: 

[l88L085l1] 

(a) Dependant life insurance in the amount of $6,000 for spouse and $3,000 

per child; 

(b) Dental coverage ofup to $1,100 per calendar year; and 

(c) Vision coverage ofup to $80 per eye exam every 24 months, including 

spouse and dependants. The Company will reimburse employees up to an 

additional $200 every 24 months for prescription glasses upon provision 

of a receipt. This reimbursement is only available to employees, not 

spouses or dependants. 

It is expressly acknowledged by the parties that the Employer is not an insurer or 

agent of the insurer and that no matter arising out of an application for benefits 

will be the subject matter of a grievance or arbitration. 
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18.02 The Employer agrees to pay 50% of the costs of the benefit coverage package 

throughout the term of this contract The Employer also agrees to pay 100% of 

the costs of the benefit coverage package for a period of up to ninety days for an 

employee on lay-off, provided that when that employee is recalled, they shall 

repay the Employer 50% of all costs paid by the Employer on their behalf out of 

their first three paycheques in approximately three equal payments. 

18.03 The Employer has the right to choose the insurance Company to provide the 

benefits coverage package and has the right to change companies during the 

currency of this Agreement as long as comparable benefits are available and the 

costs to the employees are not increased substantially. 

¢\.RTICLE 19 - LEAVES OF ABSENCE 

19.01 The Employer may grant leaves of absence for legitimate personal reasons 

provided that the employee delivers the written request for a leave of absence at 

least four weeks prior to the date the leave of absence is to commence. This 

notice period may be waived by the Employer in cases of emergency. A leave of 

absence if granted will be without pay and the decision whether to grant the leave 

of absence or not rests solely in the discretion of the Employer. The Employer 

shall not act unreasonably or arbitrarily in denying the request for a leave of 

absence. Leaves of absence will not be available for vacations. 
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19.02 Employees on leave of absence shall suffer no loss in seniority during the leave of 

absence. 

19.03 No employee will be granted a leave of absence for the purpose of seeking other 

employment or for the purpose of engaging in other employment. 

ARTICLE 20 - BEREAVEMENT 

20.01 (a) In the event of the death of a seniority employee's spouse, common law spouse, 

mother, father, daughter, son, brother or sister, the Company will grant, upon 

application made by the employee, up to three days leave of absence, up to and 

including the day of the funeral, without loss of wages, provided that the 

employee would have been otherwise scheduled to work during these three days . 

Upon request, the Company will also provide the employee with one (1) 

additional day off without pay. 

(b) In the event of the death of a seniority employee's father-in-law, mother-in-law or 

grandparents, the Company will grant, upon application made by the employee, 

up to a one day leave of absence for the funeral, without loss of wages (to be paid 

at the hourly rate for all employees), provided that the employee would have 

otherwise been scheduled to work. 

ARTICLE 21- ,WRY DUTY AND COURT ATTENDANCE 

21.01 An employee required to attend for jury duty or subpoenaed to attend a legal 

proceeding shall be granted leave without pay for the period of absence 

occasioned by those events. 
[1881085/1 l 
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ARTICLE 22 -UNION ACCESS AND RIGHTS 

22.01 The Union shall notify the Employer in writing of the names of its representatives 

as follows: 

Union Chairperson, other Stewards, Union Business Agents or Officials. 

22.02 The Employer shall provide the Union with the dues remittance together with the 

following: 

a) a list of employees showing their names, addresses and classifications 

ranked according to seniority (the list shall be updated on a bi-annual 

basis); 

b) job classifications, job descriptions. 

22.03 Employees in the bargaining unit shall have access to their personnel records at 

reasonable times and shall upon request be provided with copies of material 

contained in such records which shall be corrected if inaccurate. 

22.04 The Business Agent and Officials for the Union shall upon written verbal notice 

be given access to the plant for a disciplinary problem relating to a seniority 

employee. 

22.05 Leave of absence without pay shall be granted for a period of one year to an 

employee who is engaged full-time in Union activity. Such leave shall upon 

request be extended from year to year. During such period of absence seniority 
[1881085/1] 
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shall continue to accumulate. Such an employee will be responsible for the costs 

of maintaining their own benefits while on leave of absence. 

22.06 A bulletin board shall be placed in a conspicuous place and the Union shall be 

pennitted to use the same for the placing of Union notices. All notices shall be 

initialled by a representative of the Employer prior to posting. 

22.07 Each employee shall be responsible to notify the Employer of their address and 

telephone number and to advise the Employer of any change of their address or 

telephone number forthwith after the change. 

ARTICLE. 23 - TERM OF AGREEMENT 

23.01 This Agreement shall become effective upon the date of ratification to March 31, 

2023 at 11 :59 p.m. and shall continue automatically thereafter during annual 

periods of one year unless either party notifies the other in writing of its desire to 

negotiate a new agreement 

23.02 Notice to negotiate a new agreement shall only be given during the period of not 

more than ninety days prior to termination of this Agreement. If notice of desire 

to amend this Agreement is given by either party in accordance with the foregoing 

the other party agrees to meet for the purpose of negotiations. 

(1881085/1] 
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Dated at Leamington, Ontario, this day of , 2020. 

FOR THE COMP ANY PERsU 

[I 88 to85il] 



CLASSIFICATION 

"HOURLY PERSONNEL" 

April 1~ 2020 
April I, 2021 
April 1, 2022 

-30-

SCHEDULE II A II 

RATES OF PAY 

$15.50 
$15.75 
$16.00 

The Company will pay each employee a signing bonus of $500.00 less required statutory 
deductions by separate cheque by October 23, 2020. 

LEAD HAND - GENERAL LABOUR RA TE PLUS $0.25 PER HOUR 

PROBATIONARY EMPLOYEE - MINIMUM WAGE 

STIJDENTS - MINIMUM WAGJ:<: FOR STUDENTS 
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SCHEDULE "A" 

FILLET PERSONNEL 

Species Size 
April 1, April 1, April 1, 

2020 2021 2022 -Yellow Perch BF (M,O,J) $.62 $.63 $.63 

Yellow Perch Small 
I $1.02 $1.02 I $1.02 

- - -- -· - -.-.-... -- ··- l 

Yell ow Pickerel Spikes I $.42 $.42 $.42 

- #2(Small) 
1 ______ . 

Yellow Pickerel $.37 $.38 $.38 
I Yellow Pickerel #1 $.37 $.38 $.38 

i 
---

Yellow Pickerel Jumbo $.31 $.31 $.31 

All sizes $.80 
◄ 

Sunfish $.81 $.81 

Small 
t -

White Bass $.38 $.39 $.39 

White Bass Medium $.38 $.39 $.39 

White Bass Large $.38 $.39 $.39 

White Perch Small $.47 $.48 $.48 

White Perch Medium $.47 $.48 $.48 

White Perch Large $.47 $.48 $.48 

r Trout Fillets $.29 $.29 $.29 
J-. -
i Yell ow Pickerel Headed #1 $.30 $.30 $.30 

I Yell ow Pickerel Headed Jumbo $.25 $.25 $.25 
- -- . - . --•-· r White Fish Fillets $.32 $.32 $.32 

~- -- - - _, 
Pickerel H&G(pan) $.40 $.40 $.40 

Pickerel Round # 1 v cut $.43 $.43 $.43 - ' 
~- - --- .. - -· - . - -

Pickerel H&G#l v cut $.38 $.38 $.38 
- . -

Pickerel Round jumbo v $.39 $.39 $.39 
cut - - - M••--• -

Bass (<11 ") H&D $.31 $.31 $.31 

Bass (> 11 ") H&D $.26 $.26 $.26 
-- - . ,-

Smelt (Dressed) 2-4" $1.02 $1.02 $1.02 

Smelt (Dressed) 4-6" $.87 $.87 $.87 

Yell ow Percb H&D $.26 $.26 $.26 

V-cut from bags $.13 $.13 $. 13 
(from fillets) 
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The Company will try to minimize the amount of smelt/ sunfish that gets cut each day, but filYil 
meet the needs of its customers. 

Production of fillet personnel must meet quality control standards. A shift premium of $0 .15 per 
hour shall be paid for afternoon and midnight shifts. 

Filleter rates - Except as otherwise provided, wherever the collective agreement requires a 
fllleter to be paid by the hour, the rate will be paid at an average hourly rate based on the gross 
wages the filleter made in the previous 20 days worked, divided by the number of hours worked 
on those 20 days. For example, if a filleter made $2. 700 .00 for the last 20 days worked and the 
total hours worked by that filleter are 160 then the calculation is $2,700.00/160 = $16.88 per 
hour. Notwithstanding the foregoing, any hours spent training a ftlleter will be paid at the 
applicable hourly rate specified in the collective agreement. 

Filleters shall be paid to the nearest half pound. 

[18&1085il] 
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·SCHEDULE "B" 

Filleters are those employees who hand-fillet fish. The product processed by the filleters must: 

a) 
b) 
c) 
d) 

have no holes 
be properly trimmed 
be properly cut 
have no bones. 

ff a filletter fails to petform to these standards they shall be removed from the fillet job and put 
into general labour if such work is available. 

[188108.5/1] 
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SCHEDULE °C" 

RECOVERY BONJJS PAYABLE TO FILLETERS 

The Company will guarantee that e~ch tub of yellow perch provided to the filleters shall, when 
initially weighed, contain a minimum of 50 pounds of yellow perch. 

The normal recovery rate from a 50 pound tub of yellow perch is 23 pounds of yellow perch. If 
a filleter increases the normal recovery rate of yellow perch she will receive, a recovery rate of 
$1.00 per pound for each pound over and above the normal recovery rate of23 pounds of fillets 
per 50 pound tub of yellow perch. 

The Company will guarantee that each tub of yellow pickerel provided to the filleters shall, when 
initially weighed, contain a minimum of 50 pounds of yellow pickerel. 

The normal recovery rate from a 50 pound tub of #1 yellow pickerel is 25 pounds of#l yellow 
pickerel . If the filleter increases a normal recovery rate of# L yellow pickerel they will receive, a 
recovery rate of $1 .00 per pound for each pound over and above the normal recovery rate of 25 
pounds of fillets per 50 pound tub of #1 yellow pickerel. 

The normal recovery rate from a 50 pound tub of jumbo yellow pickerel is 27 pounds of jumbo 
yellow pickerel. If the tilJeter increases the normal recovery rate they wi11 receive a recovery 
rate of $1 .00 per pound for each pound over and above the uormal recovery rate of27 pounds of 
fillets per 50 pound tub of jumbo yellow pickerel. 

The normal recovery rate from a 50 pound tub of#l Yellow Pickerel that is then headed (head 
taken oft) at the plant is 27 pounds of #I Yellow Pickerel. If the filleter increases a normal 
recovery rate of# 1 Yellow Pickerel headed at the plant they will receive a recovery rate of $1. 00 
per pound for each pound over and above the normal recovery rate of 27 pounds of fillets per 50 
pound tub of #l Yellow Pickerel headed at the plant. 

The normal recovery rate from a 50 pound tub of Jumbo Yellow Pickerel that is then headed 
(head taken off) at the plant is 29 pounds of Jumbo Yellow Pickerel_ If the filleter increases the 
nonnal recovery rate of Jumbo Yellow Pickerel beaded at the plant they will re<.ieive a recovery 
rate of $1.00 per pound for each pound over and above the norm.al recovery rate of29 pounds of 
fillets per 50 pound tub of Jumbo Yellow Pickerel headed at the plant. 

For each recovery rate, the Company will round to the closest half pound and pay a pro-rated 
amount accordingly. In other words, for a half pound, the employee wi11 receive $0. 5 0. 

The continuation of this program is at the sole discretion of the Employer, as per discussions at 
the bargaining table, if there are abuses by employees. 
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Letter of Understandine #1 

If the Company introduces trout fillets 11" to 15", they will pay the same as bass fillets over 11" 
RD. 

If the Company introduces salmon, they will be treated the same as above and also 2 I'' and over 
will be the same as yellow pickerel over 21 " . 

Letter of Under~th1ding #2 

The Company will pay bargaining unit employees who drive trucks an extra $0.25 per hour for 
all time spent actually performing truck driver duties. 

Letter of Understan(ling #3 

If filleters have to wait for shipments of fish to arrive from offsite, they will commence being 
paid an hourly rate at that time in accordance with the provisions of the Collective Agreement. 
They may be assigned hourly duties if they are being paid an hourly rate. 

Letter of Understandin7 #4 

The Company will provide employees' pay stubs in envelopes. As well, vacation pay will be 
issued by separate payment. 

Letter of Understanding #5 

The Company will continue to communicate with employees in the bargaining unit and the Local 
Union to advise of increases in health and welfare premiums so that employees are aware when 
additional deductions occur. 

Letter of trnd£rstandiog #6 

The parties recognize that the peak season is difficult to predict and fish need to be cut and 
packaged. Where issues arise regarding overtime and getting work completed, the parties will 
meet to further discuss. 
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